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PLEASE PRINT









Date of Application             /           /

Equal access to programs, services, and employment is available to all persons. Those applicants requiring reasonable accommodations for the application and/or 
interview process should notify our offices and requesting interviewer.
Y-Staff Contacted Regarding Position If Any:


            Position(s) applied for


         


 
Name









Social Security #



  

Address







City


State

Zip



Phone





Cell:



Email:






If away at college:  School Address: 













Type of employment desired     ( Full-time         (  Part-time       ( Temporary         (  Seasonal       ( Educational Co-op/Internship         ( Volunteer    

Days of Availability: 


   Hours of Availability 


              Date Available to Start Work



Have you been previously employed by the YMCA?  □ No     □ Yes: YMCA Name: 


  Position Held



Are you permitted to work in the US?  □ No       □ Yes         Military Branch: □ No    □ Yes:   Branch 





Have you ever been convicted of a crime (other than traffic violations)?    □ No     □ Yes  (a conviction record will not necessarily be cause for disqualification) 

If Yes,  please state offense: 




 date: 


  and location: 




Check the talents you would like to share with the YMCA:                □ administrative      □ clerical                  □ fund raising         □ marketing        □ cleaning   

□ building & grounds maintenance             □ camp facility maintenance           □ electrical work     □ plumbing 
     □  painting/staining   
□  aquatics             □  fitness instructor       □ summer camp programs               □ child care              □  teen programs    □ weekend programs           

□ weekends at camp         □ teach a class to adults (what subject?): 


       other: 




If you indicated that you would like to work with children in child care, camp or teen programs, please check the areas in which you have skills you could share:    
□ arts & crafts     □ aquatics     □ tutoring     □ community service projects     □ computer skills    □ cooking/nutrition   □ health care    □ rock climbing       □ sports & games        □ class instruction (which classes?)




   □ other





Please describe any experiences, training, skills or interests that may qualify you as being able to perform job-related functions in the position(s) you

are applying for: 














List updated certifications, licenses and trainings (Please enclose a copy): 


     Type


         Expires

                                Type 


         Expires
Drivers License #



   


CPR(Type)



   


State ID




   


Lifeguard 



   



First Aid




   


WSI




   


RTE




   


Canoeing




   


EMT




   


Basic Water Rescue


   


LPN / RN



   


Small Craft Safety



   


Project Adventure



   


Other




   



EDUCATION
	Name of Schools 
 (High School, College, Graduate School) 
	Major area of study
	Dates
	Highest  Grade 
Completed 
	Degree or 
Credits 
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EMPLOYMENT HISTORY - List most recent experiences first-enclose resume or use additional paper as needed 

	FROM


	TO


	EMPLOYER NAME & ADDRESS
	TELEPHONE

(        )
May We Contact?

	JOB TITLE


	
	

	IMMEDIATE SUPERVISOR


	SUMMARIZE THE NATURE OF WORK PERFORMED AND RESPONSIBILITIES

	REASON FOR LEAVING

	HOURLY RATE/SALARY

START $________ PER ________                                                         FINAL $__________PER_______________

	FROM


	TO


	EMPLOYER NAME & ADDRESS
	TELEPHONE

(        )
May We Contact?

	JOB TITLE


	
	

	IMMEDIATE SUPERVISOR


	SUMMARIZE THE NATURE OF WORK PERFORMED AND RESPONSIBILITIES

	REASON FOR LEAVING

	HOURLY RATE/SALARY

START $________ PER ________                                                         FINAL $__________PER_______________

	FROM


	TO


	EMPLOYER NAME & ADDRESS
	TELEPHONE

(        )
May We Contact?

	JOB TITLE


	
	

	IMMEDIATE SUPERVISOR


	SUMMARIZE THE NATURE OF WORK PERFORMED AND RESPONSIBILITIES

	REASON FOR LEAVING

	HOURLY RATE/SALARY

START $________ PER ________                                                         FINAL $__________PER_______________


List 2 non-relatives and non-peers and 1 family member who can attest to your character, work ethic and ability to do the type of work you are applying to perform

	NAME & EMAIL
	ADDRESS
	PHONES
	POSITION/TITLE

	  
	 
	  
	

	
	
	
	

	
	
	
	


I certify that the statements made in this application (and any accompanying resume) are true and correct to the best of my knowledge.  I understand that any misinformation, falsification or failure to disclose pertinent information will result in the termination of my services.  I authorize all present or prior employers, educational institutions and the individuals listed by me on this application to release to the YMCA any information relevant to this application, including information about my employment record, and hereby release them from liability and responsibility for doing so.  To protect the people in our care, as well as the staff members and volunteers who serve them, we follow strict policies on abuse prevention.  We do everything possible to screen out potential offenders and to prevent abuse from occurring to people in our care.  I understand that the YMCA reserves the right to conduct a criminal background check and that by signing this application I consent to blood and alcohol testing and that failure to submit to such testing immediately shall be grounds for dismissal. I understand that any offer of employment is contingent upon my supplying documentation to substantiate my identity and employment eligibility sufficient to complete the I-9 Form required by the Federal Immigration and Control Reform Act of 1986.

The employer does not unlawfully discriminate in employment and no question on this application is used for the purpose of limiting or excusing any applicant from consideration for employment on a basis prohibited by local, state or federal law.

This application is current for only 60 days. At the conclusion of this time, if I have not heard from the employer and still wish to be considered for employment, it will be necessary to fill out a new application.

If I am hired, I understand that I am free to resign at any time, with or without prior notice, and the employer reserves the same right to terminate my employment at any time, with or without cause and without prior notice except as may be required by law. This application does not constitute an agreement or contract for employment for any specified period or definite duration. I understand that no representative of the employer, other than an authorized officer has the authority to make any assurances to the contrary. I further understand that any such assurances must be in writing and signed by an authorized officer.

I understand it is this company’s policy not to refuse to hire a qualified individual with a disability because of that person’s need for a reasonable accommodation as required by the ADA.

I represent and warrant that I have read and fully understand the foregoing and seek employment under these conditions.

Signature of Applicant










Date:        /          /      .
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Notice to Applicants and Employees of the Greater Newburgh YMCA:  The Greater Newburgh YMCA maintains “zero-tolerance” for abuse of any kind.  Background checks are performed on all employees and screening for alcohol and illegal drugs may be required prior to and during employment. 








